
 
 

 

 
The Health Services Authority is responsible for the provision and administration of primary and secondary levels of healthcare services 
and public health functions for residents of the three Cayman Islands through a 124-bed hospital on Grand Cayman, a 18-bed hospital in 

Cayman Brac, a satellite outpatient clinic in Little Cayman and four District Health Centers on Grand Cayman offering the most 
comprehensive range of inpatient and outpatient services in a single health system in the Cayman Islands. 

We invite applications for the following position: 

 
SENIOR NURSE LEADER 

Salary range: CI$90,912 to CI$122,268 per annum 
 

The primary responsibility of the Nurse Leader – Clinical Practice is to maintain and improve the quality of 
nursing practice through education and targeted intervention. 
 
Primary Responsibilities:  The post-holder develops, implements, and coordinates transition to practice for 
all new Registered Nurse graduates; coordinates and oversees the preceptorship of students in 
collaboration with the UCCI School of Nursing; and develops and communicates standards of nursing 
practice in collaboration with Nurse Managers. The successful applicant will be required to review and 
update clinical policies in accordance with current relevant evidence, as well as monitor nursing practice 
on the inpatient units through a variety of methods including audits and skill fairs. Conducts regular audits 
ensuring compliance with established standards. Reviews patients’ and staff complaints of poor clinical 
practice and takes necessary action to prevent or correct identified concerns. Any other related duties as 
assigned. 
 
Qualifications and Experience: The minimum qualifications for the role are a Master’s Degree in Nursing with 
at least ten (10) years current nursing experience, three (3) of which must be in a leadership capacity. The 
applicant must be proficient in the use of Windows applications, use of monitoring equipment, respiratory 
support machines and other equipment utilized in the department. Exhibit a caring and compassionate 
attitude, respecting diversity of religion, race, culture, sexual orientation, and medical diagnosis. Have 
demonstrated ability to perform efficiently in high stress situations. 
  

A remuneration and benefits package, commensurate with experience and qualifications will be 
offered to the successful candidate. 

 
NOTE: Incomplete applications will not be considered. All applicants must complete and submit 

an HSA Application Form, and resume via e-mail to hsa.jobs@hsa.ky using pdf format. Log on 
to our website at www.hsa.ky to access Application Form and Job Description. 

 
COVID-19 vaccine is required for employment at the HSA. 

 
Deadline for post: April 30, 2023 
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Job Description 
 

Job Title: Senior Nursing Leader 

 
Job Holder: Vacant 

Reports To: Chief Nursing Officer Cost Centre: Nursing Administration 

 
BACKGROUND INFORMATION 
The Cayman Islands Health Services Authority (“HSA”) provides and administers health care 
services and public health functions for residents of the Cayman Islands in accordance with the 
National Strategic Plan for Health.  
 
Services are delivered primarily through the 124-beds at the Cayman Islands Hospital (the 
country’s principal health care facility), and the 18-beds at the Faith Hospital on Cayman Brac.  
Ancillary services are offered at district health centres, and clinics for dental and ophthalmologic 
care.  Residents of Little Cayman can access care through the island’s clinic, which is a purpose-
built facility.  
 
The Nurse Leader for Clinical Practice is responsible for supporting clinical practice on all 
inpatient units, working collaboratively with the Nurse Managers to identify deficiencies or new 
needs and developing appropriate interventions as indicated.  The development, implementation 
and ongoing evaluation of a transition to practice program is a key component of the role. 

 

JOB PURPOSE 
The primary responsibility of the Nurse Leader – Clinical Practice is to maintain and improve the 
quality of nursing practice through education and targeted intervention. 

 

DIMENSIONS 
 

• Post holder participates in the development of the training budget for Nursing 
Administration 

• Post holder has no direct supervisory responsibilities but monitors all nursing practice 
and intervenes as required 

• Oversees transition of 2 – 10 new graduates each year 

 

PRINCIPAL ACCOUNTABILITIES 

a. Develops, implements and coordinates transition to practice for all new Registered Nurse 
graduates. 

b. Coordinates and oversees the preceptorship of students in collaboration with the UCCI 
School of Nursing 

c. Develops and communicates standards of nursing practice in collaboration with Nurse 
Managers 

d. Reviews and updates clinical policies in accordance with current relevant evidence 



e. Monitors nursing practice on the inpatient units through a variety of methods including 
audits and skill fairs 

f. Conducts regular audits ensuring compliance with established standards 

g. In collaboration with the nurse managers, develops and implements appropriate 
interventions for identified practice gaps 

h. Identifies and researches nursing service problems and issues, recommends solutions 
and initiates necessary action 

i. Reviews patients’ and staff complaints of poor clinical practice and takes necessary action 
to prevent or correct identified concerns 

j. Develops and coordinates a program of continuing education to address the specific 
needs of the inpatient nursing service  

k. Any other related duties as assigned. 
 

ORGANISATION CHART 

 
 

 
 

KNOWLEDGE, EXPERIENCE AND SKILLS 
• Graduate of an approved school of nursing 

• Master of Science in Nursing required; Education specialty preferred 

• Current licensure with a Nursing Board/Council 

• ACLS/PALS certificate 

• IV certification 
 
Post holder must: 

• Have at least ten (10) years current nursing experience, three (3) of which must be in a 
leadership capacity  

• Have demonstrated ability to perform efficiently in high stress situations. 

• Be proficient in use of Windows applications 

• Be proficient in the use of monitoring equipment, respiratory support machines and 
other equipment utilized in the department.  

• Have demonstrated proficiency in the use of written and spoken language; 
• Exhibit a caring and compassionate attitude, respecting diversity of religion, race, 

culture, gender, sexual orientation and medical diagnosis. 
 
 
 



ASSIGNMENT AND PLANNING OF WORK 
• Workload is generated by staff and patient demand  

• Routine rounding with additional attention as the need arises 

 

SUPERVISION OF OTHERS 

While the post holder has no direct supervisory responsibility, the oversight of 
standards of care is accomplished by: 

• Direct observation of nursing practice 

• Chart audits 

• Individual counselling 

• Participation in performance appraisal in accordance with nursing policies 

• Monitoring of patient and family response 

 

OTHER WORKING RELATIONSHIPS 
• Physicians 

• All nursing personnel 

• Nurse Educators 

• All other clinicians 

• Quality, Risk and Safety staff 

 

DECISION MAKING AUTHORITY AND CONTROLS 
Post holder makes decisions on: 

• Readiness for practice 

• Methodology to be used in interventions 

• Methodology of assessments 

• Nurse fitness to practice in specific skill areas 

 

PROBLEM/KEY FEATURES 
This section should identify the main challenges in the job that are not covered 
elsewhere in the job description. 
 

WORKING CONDITIONS 
• Regular office hours 

• Private office 

 

Approved by: 

 

CNO 

Date approved: 26-May-22 

Reviewed:  

Next Review  

 


